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RANDUM FOR:  Exeeutive Secretary, CIA Career Service Board
Bequest for Review of Professicnsl Seleation Panclts
Decision on 25X1A9%a

REPERENCE, Memorandum for Depuily Directers, estc., from Chairman,
CIA Carver Service Boards Subiset: Action io be
Taken on the Frofessional Selsction Pasel Recomnends-
tions, dated 29 April 19%3.

to 1s In accordence with the provisions of referenced memorandumi,

I recusst that the CIA Cereor Service Board revicw the cases of

both of which receivel an 25X1A9a3
iiverss recommencatlon for employment by 185,

2. The teehmicsl qualificztions of both individuzls were thore
sughly reviswed by the responsible of ficers within 758 before a
ecommendsdion for esployme: 8 uads, The f£isld of teehmically
trained individuals today is an extremely competdtive oue from tie
biring peint of view, and it is, therefore, a difficuld unlartaking
to roorult such individuals for oo ermment cuployment, Inssmuch as
we have logsted these individuals and they have signifiel s desirs to
ascept emplaysent with this fgency, we feel an sppeal to the Profesw
sionsl Selestion Panel's recommendation is in order.

3« Inasmuch a5 the estsblished working procedurys of the
Professionsl Selection Panel do not presently allow & sponsoring
office to be given informetion as to why an adverse recompendaiicn
iz made by the Pmel, I can on these two cases anly mske e gonersl
sppesl to the W to review the findings, It is of $uterust to
note that ¥r, wag disepproved by a 32 vite of the Pmmel. I 25X1A03
wonld 3ike at this time to suggest for the consideration of the CIA
Board a changs in the eperating procedores of the Profsaslonal Selec-
ton Panel which will autherise them to inform s spossoring office as
to the genersl ressons for an adverse recomendation. IF such infor-
uatdon were given, it would undoubtedly lsssen the number of appeals,

BY DIRESTION OF In/fe:
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